
 
 
 
 
 
 
 

Report To: Full Council 
 
Date: 20th January 2025 
 
Subject: Members’ Allowances Scheme 
 
Purpose: To consider the recommendations of the Independent 

Remuneration Panel and approve a Members Allowances 
Scheme. 

 
Key Decision: No 
 
Portfolio Holder: N/A 
 
Report Of: John Medler, Assistant Director – Governance & Monitoring 

Officer 
 
Report Author: Amanda Dickinson, Democratic Services Team Leader 
 
Ward(s) Affected: None 
 
Exempt Report: No 

 

 
Summary 
 
In accordance with the Local Authorities (Members Allowances) (England) Regulations 
2003, the Council must establish and maintain an Independent Remuneration Panel 
(IRP) to make recommendations to the authority about the allowances paid to Members. 
 
The Independent Remuneration Panel has met to review the level of allowances 
currently paid under the Members’ Allowances Scheme, and Council is invited to 
consider their recommendations and approve a Members’ Allowances Scheme to take 
effect from 1 April 2025. 
 

 

 
Recommendations 
 
1. To consider the recommendations of the Independent Remuneration Panel as set 

out in Appendix 1 to the report; and 
 

2. Subject to recommendation 1, the Council approves the Members’ Allowances 
Scheme attached at Appendix A to take effect from 1 April 2025. 

 



 

 
Reasons for Recommendations 
 
To fulfil the requirements of the Local Authorities (Members’ Allowances) (England) 
Regulations 2003 and to ensure allowances are sufficient to not financially disadvantage 
an average working person from standing for Council and taking on positions which 
attract additional responsibility. 
 

 

 
Other Options Considered 
 
The recommendations of the Independent Remuneration Panel are non-binding and 
therefore the Council having had regard to the Panel’s report could choose to 
incorporate all, some or none of the Panel’s recommendations when making its 
Members’ Allowances Scheme.  
 

 
1. Background 

 
1.1 The Local Authorities (Members’ Allowances) (England) Regulations 2003 require 

the Council to approve or amend a scheme for payment of members’ allowances. In 
accordance with the Regulations, before approving or amending such a scheme, the 
Council must first have regard to recommendations made by an Independent 
Remuneration Panel. 
 

1.2 Thus, whilst the Council remains responsible for agreeing its Scheme, it should give 
due regard to the Panel’s recommendations and should not disregard the 
recommendations without giving appropriate reasons. 

 
2. Report 
 
2.1 The Report of the Independent Remuneration Panel is attached at Appendix 1 to this 

report. It is now for the Council to consider these recommendations when making its 
Members’ Allowances Scheme. 

 
Implications 
 
South and East Lincolnshire Councils Partnership 
 
None. 
 
Corporate Priorities 
 
None. 
 
Staffing 
 
The work of the Independent Remuneration Panel is supported by the Democratic 
Services Team Leader. 
 



Workforce Capacity Implications 
 
None. 
 
Constitutional and Legal Implications 
 
The Council is responsible for making or amending the Scheme for Members’ Allowances 
but must have regard to the Panel’s recommendations. 
 
There are statutory obligations in respect of advertising the recommendations and making 
copies of the same available for public inspection. 
 
Any amendment to current allowances will require an amendment to Part 6 of the 
Council’s Constitution. 
 
Data Protection 
 
None. 
 
Financial 
 
The financial impact will depend upon what is agreed by Council. Should all the  
recommendations be agreed, the additional cost to the Council per annum is set out in the 
table below. 
 

2025.26 2026.27 2027.28 2028.29 2029.3 

£51,820 £52,900 £53,950 £55,300 £56,690 

 
The financing of any agreed changes will need to be built into the Council’s Budget for 
2025/26 and its Medium-Term Financial Plan. 
 
Risk Management 
 
None. 
 
Stakeholder / Consultation / Timescales 
 
Details of the consultation undertaken by the Panel are set out in Appendix 1. 
If approved the revised scheme will be effective from 1st April 2025.  
 
Reputation 
 
None. 
 
Contracts 
 
None. 
 
Crime and Disorder 
 
None. 
 



Equality and Diversity / Human Rights / Safeguarding 
 
There are not considered to be any significant equality and diversity implications arising 
from this report. Allowances are fixed without the consideration of the individual post 
holder. A Dependent’s Carer’s Allowance is included in the scheme. It is not considered 
necessary to undertake an equality impact assessment. 
 
Health and Wellbeing 
 
None. 
 
Climate Change and Environmental Implications 
 
Provision is made within the Scheme for Members’ Allowances for the payment of 
travelling allowances when attending certain meetings and events. A payment for carrying 
additional passengers is recommended to continue. This is aimed at encouraging car 
sharing, reducing the Council’s carbon footprint. 
 
Acronyms 
 
IRP – Independent Remuneration Panel  
LGA – Local Government Association 
 
Appendices  
 
Appendices are listed below and attached to the back of the report: 
 
Appendix 1 Report of the Independent Remuneration Panel 
Appendix A Draft Members’ Allowance Scheme 
 
Background Papers 
 
No background papers as defined in Section 100D of the Local Government Act 1972 
were used in the production of this report. 
 
Chronological History of this Report 
 
Name of Body Date 
Full Council 26 September 2022 
Full Council 15 January 2024 
 
Report Approval 
Report author: Amanda Dickinson, Democratic Services Team Leader 
 amanda.dickinson@boston.gov.uk  
 
Signed off by: John Medler, Assistant Director – Governance & Monitoring 

Officer 
 john.medler@e-lindsey.gov.uk  
 
Approved for publication: John Medler, Assistant Director – Governance & Monitoring 

Officer 
 john.medler@e-lindsey.gov.uk  
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